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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

TRUSTEES' REPORT
FOR THE YEAR ENDED 31 AUGUST 2020

The Trustees present their annual report together with the accounts and auditor's report of the charitable
company for the year 1 September 2019 to 31 August 2020. The annual report serves the purposes of both a
trustees’ report, and a directors' report under company law,

Structure, governance and management

Constitution

The Federation is a company limited by guarantee and an exempt charity. The charitable company's
memorandumn and articles of association are the primary governing documents of the Federation.

The trustees of Rutland and District Schools’ Federation are also the directors of the charitable company for the
purposes of company law. The charitable company is known as Rutland and District Schools' Federation, Details
of the Trustees who served during the year are included in the Reference and Administrative Details on page 1.

There is an ongoing and regular audit of the finance function of the Multi Academy Trust carried out by an
independent Responsible Officer, who is employed to carry out such role by an external company. In addition,
there are internal audit processes and policies which must be adhered to and signed off.

mbers' liabilit
Each member of the charitable company undertakes to contribute to the assets of the charitable company in the
event of it being wound up while they are a member, or within one year after they cease to be & member, such
amount as may be required, not exceeding £10, for the debts and liabiliies contracted before they ceased to be
a member. The majority of trustees are appointed as legal members of the company, however there is alse an
independent Member.

Method of j t and appoiniment or election of Trustees
Notwithstanding Article 16, the subsequent members of the company shall be the directors, pursuant to Article
16A; and any person who is interested in the objects and approved as a member by the trustees.

The number of directors shall be not less than three but (unless otherwise determined by ordinary resolution)
shall not be subject to any maximum,

Subject to Articles 48-49 and 53, the Academy Trust shall have the following Trustees:

a.  upto 3 Trustees, appointed under Article 50;

b.  upto § Academy Trustees, pursuant to Articles 51 and 52;

¢ upto 2 Trustees appointed by the Local Governing Bady of Catmose College pursuant to Article
50A;

d.  aminimum of 2 Parent Trustees elected or appointed under Articles 53-56 in the event that no
Local Governing Bodies are established under Article 100a or if no provision is made for at least
2 Parent Lacal Governors on each established Local Governing Body pursuant to Article 101A,;
and

e the Executive Principal, if he is appointed pursuant to Article 57.

Each of the persons entitled to appoint members above shall have the right, from time to time by written notice
delivered fo the office, to remove any member appointed by them and to appoint a replacement member {o filf a
vacancy whether resulting from such removal or otherwise.

The term of office for any trustee shall be 4 years, save that this time fimit shall not apply to the Principal.
Subject to remaining eligible to be a particular type of governor, and governor may be re-appointed or re-elected.

Policies and pro adopted for the induction and trainin tees

The training and induction provided for new governors wil depend on their existing experlence. Al new
governors will be given a tour of the academy and the chance to meet with staff and students. All relevant
governors ara provided with copies of policies, procedures, minutes, accounts, budgets, plans and other
documents that they will need to undertake their role as governors,




RUTLAND AND DISTRICT SCHOOLS' FEDERATION

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

Organisational structure

The structure consists of three levels: the trustees, senior leadership team and senior assistant principals. The
aim of the management structure is to devolve responsibility and encourage involvement in dacision making at
all levels.

The trustees and governors are responsible for setting policy, adopting an annual transformation plan and
budget, monitoring the academy by the use of budgets and making maljor decisions about the direction of the
acaderny, capital expenditure and senior staff appointments.

The senior leadership team are the Executive Principal who also acts as Accounting Officer, and Vice Princlpals,
one of whom also acts as Chief Finance Officer. These leaders contro| the academies at an executive level,
implementing the policies laid down by the trustees and governors, and reporting back to them. As a group, the
senior leadership team are responsible for the authorisation of spending within agreed budgets and the
appointment of staff, though appointment boards for Executive Principal posts will contain a trustee. Some
spending control is devolved to the senior assistant principals and assistant principals.

Arrangements for setting pay and remuneration of key mana t personnel

Pay determination on appointment of Senior Leadership Team members is set out in full in a Policy displayed on
the website “Federation Staff Leadership Pay and Appraisal Policy* which is updated annually. The Federation
Resources Committee will determine the pay range for a senior team vacancy prior to advertising it, On
appointment, the Executive Principal will determine the starting salary within that range to be offered to the
successful candidate. n making such determinations, they may take into account a range of factors, including:

- the prior service of the candidate;

* the nature of the post;

 the level of qualifications, skills and experience required;
- market conditions;

' recruitment to shortage subjects;

* the wider Federation context.

Trade uni ility time

Relevant union officials

Number of employees who were relevant union officials

during the relevant period 1
Full-time equivalent employee number 1.00

Percentage of time spent on facility time

Percentage of time Number of employees

0% -

1%-50% 1

51%-99% -

100% -

Parcentage of the total pay bill spent on facilty time 0.01%
rties and oth: ted chariti ol tions

Related parties have been identified by the trustees in their annual disclosures of pecuniary interests. Further
details are disclosed in note 23.

All staff complete a business interest form which is renewed on an annual basis,




RUTLAND AND DISTRICT SCHOOLS' FEDERATION

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

Objectives and activities

Objects and aims

Rutland & District Schools’ Federation is an 11-16 mixed College, a primary school reception to year 6, and a
sixth form school for 16-19 year olds serving the rural county of Rutland. We foster a genuine sense of respect
for the individual alongside an appreciation of the culture and beliefs of others. Our ethos is one of equal value,
outstanding progress.

The principal object of the academy frust is specifically restricted to the following, to advance the public benefit
education in the United Kingdom, in particular but without prejudice to the generality of the foregoing by
establishing, maintaining, carrying on, managing and developing schools offering a broad and balanced
curricutum.

We plan and act to ensure that all our students make exceplional progress academically and in a range of other
pursuits to ensure when they leave us they are able to thrive in the global modem world. We do this by recruiting
and retaining the best staff, developing our workiorce in a highly committed and cohesive group. We aim to be
the first choice for parents, staff and students within the local area, who are attracted by our emphasis on
traditional values of personal responsibility, high standards and exceflent outcomes. Students will have a strong
pride in their school, contributing to its wider life and that of their own communities ensuring the Federation has
a positive public image which is seen as an exemplar of citizenship and civility.

We create an inspiring and stimulating fearning environment in each academy in order {o best nurture students
who become engaged in their learning. The curriculum we offér is broad including languages, the sciences and
humanities, complemented by a challenging range of enrichment subjects allowing students to specialise in their
strengths as they grow in awareness of their own talents. The Arts, both visual and performing are an important
part of our ethas; we believe that creative people will be successful. In addition, we offer an extensive range of
opportunities to gain cultural and educational experiences outside of the classroom through our programme of
trips and visits.

We aim to offer exemplar practice in SEN provision: and a fully inclusive philosophy allowing all students to fulfi
their potential.

We actively engage with parents and guardians of students to ensure high levels of engagement that support
the progress their children rmake with us,

Equal opportunities policy
WWe are an inclusive workplace and place of learning - our Equality & Diversity Policy is available on our website.
Disabled persons

The academy trusi complies fully with DDA regulations and is equipped to welcome and teach any child with a
disability.

Public benefit
The trustees confirm that they have referred to the guidance contained in the Charity Commission's general

guidance on Public Benefit when reviewing the charity's aim and objectives and in planning future activities. In
particular, the trustees consider how planned activities will contribute to the aims and objectives they have set.




RUTLAND AND DISTRICT SCHOOLS' FEDERATION

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

Strategic report

Achievements and performance

The academy trust continued fo achieve our forecast numbers of students. The College and primary schoot are
popular in the local area with high percentages of Reception and Year 7 applications. Total students in the period
ended 31 August 2020 numbered 1019 in the College and 210 in the Primary school. Harington School's
number on role at 31 August 2020 had reached 284.

COViD-19
in March 2020, the government announced a full lockdown as the world pandemic took hold.

We continued to support vuinerable siudents, those students who would normally attend our dedicated special
provision, and children of key workers. We created bubbles for these groups and faught them in school, in year
groups. Staff continued to provide remote learning for all other students — the vast majority — who were at home.
Staff adapted well to delivering remote lessons and supporting students from home. Workload increased
significantly,

The Catering provision was closed temporarily and the staff redeployed to help maintain a strict cleaning regime
for the students and staff remaining at the schools. Transport was cancelled. All trips and visits were cancelled
and claims submitted to insurers to reimburse parents.

In term 8, on 1st June 2020, the trust opened for more students — Year 10, Year 12, Years § and 6 - alongside
the remote lessons for all other year groups. Year 10 completed their mock exams in the summer term. The
Year 11 and Year 13 July 2020 exams were cancelled.

Prior to the new Academic Year, fransport was resumed, with strict seating plans devised, a mandate for face
covering {o be worn, and students seated in year group bubbles. The FM team made physical changes fo the
buildings —~ one way systems, large anti bac sanitisers frequently placed, signage, perspex screens to saparate
office workers, advice notes on all screens to remind all stakeholders, wipes and anti bac spray in every
classroom. A staggered start and finlsh to the school days was infroduced to help support social distancing.

Throughout the period from March to date, risk assessments are constantly being updated to reflect the
requirements of COVID-19; frequent communications are issued to staff, students, and parents. Timetables
were changed, adapted, refreshed, with the ever changing and often last minute government guidance that was
issued. Policies were adapted, eg Behaviour Management, in order to incorporate the changed environment.
Results days for GCSEs and A Levels were fraught with difficuity due to late changes in govemment exam result
guidance, but our approach elicited broad support from our students and parents.

The new term began on 26th August 2020 with a 98% student attendance.
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TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

Other news

Students start at the College with levels of attainment that are generally in line with nationat average altainment
at KS2. They progress exceptionally well and, by the end of Year 11, attainment is high in most subjects, with
only slight variations year by year. The College has established a track record for enabling its students fo attain
consistently well above national average standards in GCSE examinations. Even more students are on track to
achleve these high results again this year. Disabled students and those with special educational needs recsive

The primary school was last inspected in 2017 and was Judged Good in all areas. Attainmant and progress
across the core subjects of Reading, Phonics, Writing, Mathematics and Science have all continued to improve
and are now either above or broadly in-line with national averages. All children are supported to develop their
academic skills and personal skills with 'pupils overwhelmingly expressed their enjoyment of their Jearning,
especially the trips, events and club acfivities (OFSTED Report 2017). Altendance is consistently higher than
average.

In September 2019, Harington had 150 students enrolled in Year 12. This represented a full intake for the flrst
time in the Schools short history. The growth of the school followed an Quitstanding Ofsted judgement and strong
academic results between 2017-18. The majority of students leave to pursue university route with typicatly
over 40% of students achieving places at prestigious Russell Group Universities.

I light of the cancelled examinations there are no exam outcomes to provide here.

Going concern

After making appropriate enquiries, the board of trustees has a reasonable expectation that the Federation has
adequate resources to continue in operational existence for the foreseeable future. For this reason, the board of
trustees continues fo adopt the going concern basis in preparing the accounts. Further details regarding the
adoption of the going concern basis can be found in the statement of accounting policies.

Financial review

Most of the academy trust's income is obtained from the Education and Skills Funding Agency {ESFA) in the
form of recurrent grants, some of which is restricted to particular purposes. The grants received from the ESFA
during the period ended 31 August 2020 and the associated expenditure are shown as restricted funds in the
Statement of Financial Activities.

The academy trust also receives grants for fixed assets from the ESFA. In accordance with the Charities
Statement of Recommended Practice, 'Accounting and Reporting by Charities' (SORP 2008), such grants are
shown in the Statement of Financial Activities as restricted income in the fixed asset fund. The restricted fixed
asset fund balance is reduced by annual depreciation charges over the expected ussful life of the assets
concerned,

During the year ended 31 August 2020, total expenditure £9,962,794 was met by recurrent grant funding from
the ESFA together with other incoming resources.

At 31 August 2020, the net book value of fixed assets was £28,156,450. Movements in tangible fixed assets are
shown in note 14 to the financial statements, The assets were used exclusively for providing education and the
associated support services to the pupils of the academy trust,

The academy trust held fund balances at 31 August 2020 of £24,980,508 comprising £24,082,603 of restricted
funds and £897,905 of unrestricted general funds.

The Local Government Pension Scheme, in which the academy participates, showed a deficit of £4,169,000 at
31 August 2020 and is considered part of restricted funds.




RUTLAND AND DISTRICT SCHOOLS' FEDERATION

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

oll
The trustees review the reserve levels of the academy trust annually. This review encompasses the nature of
income and expenditure streams, the need to match income with commitments and the nature of reserves. The
trustees have determined that the appropriate level of free reserves should be equivalent to one month's
expenditure. The reason for this is to provide sufficient working capital to cover delays between spending and
receipt of grants and to provide a cushion to deal with unexpected emergencies such as urgent maintenance.

Investment policy

Under the Memorandum and Articles of Association, the academy trust has the power to invest funds not
immediately required for its own purposes, in any way the trustees see fit. The organisation has a positive cash
balance to cover eventuaiities and unforeseen expenses. The banking facilities are reviewed on a regular basis,

Principal risks and uncertainties

The trustees have assessed the major risks to which the academy is exposed, in parficular those relating to the
specific teaching, provision of facilities and other operational areas of the academy, and its finances. The
governars have implemented a number of systems to assess risks that the school faces, especially in the
operational areas (e.g. in relation to teaching, health and safety, bullying and school trips) and in relation to the
controf of finance. Where significant risk still remains, governors have ensured they have adequate insurance
cover. The academy has an effective system of internal financial controls,

Risk is analysed on a live document by members of the SLT and new risks are considered, identified and
documented in advance of each academic year,

Fundraising

The academy trust does not use external fundraisers. Al fundraising undertaken during the year was by
students, and was monitered by the trustees.

Streamlined Energy and Carbon Reporting

(SECR)

Catmose Harington Catmose Federation

College  Schoal Primary  Total
Energy Consumption Breakdown
Gas 1,266,514 76,970 183,040 1,526,523
Electricity 1,038,223 49,443 £6,859 1,154,626
Transport Fuel 6,184 6,184
Scope 1 Emissions
Gas Consumption 232.87 14,15 33.66 280.68
Owned Transport Minibuses 1,08 1.05
Total Scope 1 1CO2e 233.92 14.15 33.66 281.73
Scope 2 Emissions
Purchased Electricity 242.05 11.83 15.59 269.17
Scope 3 Emissions
Business Travel in employee 0.12 002 0.00 0.14
owned vehicles
Total gross emissions 476,09 25.70 49.24 551.04
In metric tonnes CO2e
Autumn 2019 Pupit Census 1,019 284 210 1,513
Intensity ratio tonnes 0.47 0.09 0.23 0.36
CO02e per pupl




RUTLAND AND DISTRICT SCHOOLS' FEDERATION

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

Plans for future periods ‘
The academy trust will contintie striving to improve the levels of perforimarice of its students at all levels; and alf

age:groups, and will continue its efforts to ensure its students achieve employment or & place in higher

education once they leave.

The Federation has an outstanding '&ﬁdérs’fahding of its strengths and areas for development, based on rigorous

analysis of data and monitoring of teachinig and leaming. The Federation makes good use of external validation
to secure ‘its judgement on the quality of provision and subsequent outcomes. The Transformation Plan is the
trust's strategic plan for improvement and is based on regular analysis of data which is meticulously analysed by
the Principal and the senior leadership team. The plan s adopted annually and regularly monitored by the SET
and trustees. It is underpinned by appropriate budget links. ‘

ol improvement strategies are highly effective because subjects. identified as. previously underperforming
ve been successfully addressed through a combination of rigorous monitoring, outstanding CPD, |
coaching and thorough analysis. of examination results. The schools make good provision for pérsonalised
learninig, support and intervention programines for individual students and the qualty of provision for inclusion is

outstanding due to bespoke programmes aimed at raising achisvement,
The strive for excellence is evident in many aspects of school fife, but particularly in the strong culture of

collaboration, openness and commitment to professional learning. Staff CPD is outstanding in the way that all
staff work relentlessly at sharing best practice with schools and fulfil the school's moral imperative at improving
thie quality of learning both at a local, national and international fevel,

Senor leaders continue to risk assess the impact of COVID-19 on the students and staff: mindful of local
lockdown rules and ‘striving to. maintain normality for studerits. Students who have fallen behind during
lockdown have been identified and strategies are in place to help them catch up with their peers.

Funds held as custodian trustee on behalf of others
The academy trust and its trustees do not act @s the custodian trustées of any charity,

Auditor

In'so far as the Trustees are aware: o

- there is no relevant audit information of which the charitable company's auditor is unaware: and

- the Trustees have taken all steps that they ought to have taken to make themselves aware of any relevant
audit information and to establish that the auditor is aware of that information..

A resolution proposing that Azets Audit Services be reappointed as auditor of the charitable company will be.put
fo the members.

On 7 September 2020 Group Audit Services Limited trading as Baldwins Audit Services changed its name to
Azets Audit Services Limited. The name they practice under is Azets Audit Services and accordingly they have
signed their report in'their new name,

The trustees' report, incurpdraiiingqa strategic report, was approved by order of the board of trustees, as the
company directors, on ...[C:12.2R.... and signed on its behalf by:

e




RUTLAND AND DISTRICT SCHOOLS' FEDERATION

GOVERNANCE STATEMENT
FOR THE YEAR ENDED 31 AUGUST 2020

Scope of responsibility

As Trustees we acknowledge we have overall responsibility for ensuring that Rutland And District Schools'
Federation has an effective and appropriate system of control, financial and otherwise, However, such a system
is designed fo manage rather than eliminate the risk of failure to achieve business objectives, and can provide
only reasonable and not absolute assurance against material misstatement or loss.

The board of trustees has delegated the day-to-day responsibility to the Executive Principal, as Accounting
Officer, for ensuring financial controls' conform with the requirements of both propriety and goed financial
management and in accordance with the requirements and responsibilities assigned to it in the funding
agreement between Rutland And District Schools' Federation and the Secretary of State for Education. They are
also responsible for reporting to the board of trustees any material weaknesses or breakdowns in intemal
control,

Governance

The information on governance Included here supplements that described in the Trustees' Report and in the
Statement of Trustees' Responsibilities. The board of trustees has formally met 3 times during the year.
Attendance during the year at meetings of the board of frustees was as follows:

Trustees Meetings attended Qut of possible

Ms J Gilboy

Mr R Mulvey

Mr A Holt

Mr N Wainwright (Resigned 24 September 2019}
Mr S Williams

Ms S Hearth

Ms S Kirkby

Ms A Mould

Prof N Gorman {Resigned 5 March 2020)
Dr R Guthrle

Mr M Rhowbotham

Mrs E Gautrey

Mr | Dodd

M¢ M Nicoll {Resigned 1 October 2019)

CWLWLNWRONNNWOWD W
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

GOVERNANCE STATEMENT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

The Resources Federation Committee is a sub-commitiee of the main board of trustees. Its purpose is to advise
the board of trustees on all matters regarding finance, the property and personnel.

Attendance at meetings in the year was as follows:

Trustees Meetings attended Out of possible
Ms J Gilboy 6 8
Mr R Mulvey i} 1
Mr A Holt 5 6
Mr N Wainwright (Resigned 24 September 2019) 0 1
Mr S Williams 6 6
Ms 8 Hearth 3 8
Ms S Kirkby 3 6
Dr R Guthrie 5 6
Mr M Rhowbotham 6 5
Mrs E Gautrey 6 6
Mr [ Dodd 3 §

Review of value for money

As accounting officer the Executive Principal has responsibility for ensuring that the Federation delivers good
value in the use of public resources. The Accounting Officer understands that value for money refers to the
educational and wider societal outcomes achieved in return for the taxpayer resources received.

-1 -




RUTLAND AND DISTRICT SCHOOL.S' FEDERATION

GOVERNANCE STATEMENT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

The Federation applies the four principles of best value:

Challenge - Is the school's performance high enough? What do parents want?

Compare — How does the school’s student performance and financlal performance compare with other school?
How does it compare with similar schools?

Consult - How does the school seek the views of stakeholders about the services the school provides?
Compete -~ How does the school secure efficient and effective services? Are services of appropriate quality,
economic?

The Principal and CFO meet weekly at finance meetings. Each September, they consider the strands of the
Federation Transformation Plan and make decisions regarding:

The allocation of resources to best promote the aims and values of the schools.
The targeting of resources to best improve standards and the quality of provision.
The use of resources to best support the various educational needs of all students,

Discussion around priority use of Pupil Premium Grant funding (PPG) determined use through the year,
including a delegated budget to the intervention team to target an improvement offer to ensure all students have
the opportunity to raise their individual levels of attainment, and financial subsidies to ensuwre student
participation in the elective programme to establish ‘buy-in’ from all students. Students who attend school,
achieve. Trips' participation is monitored and participation opporttunities are directed towards students who are in
receipt of free school meals.

Funding was directed at enrichment, and the Coliege’s unique scholarship programme (covering Music, Sport
and Academic scholarships), and the popular elective programme.

The weekly meetings enabled sign off by the Accounting Officer (AQ) of the budget, variance reports,
Responsible Officer reports, PPG use, staffing rationale, payrall transactions and reports, and procurement
(orders, payments, contracts). The AQ also witnesses the signed off bank reconciliation report and bank
statements.

The AQ is both responsible and accountable for achieving value for money in their organisation. VFM is about
achieving the best possible educational and wider societal outcomes through the economic, efficient and
effective use of all resources in the trust's charge. Where that is achieved, this will result in beiter educational
results; waste and extravagance are avoided; there is prudent and economical administration of the
organisation; there is rigorous financial governance, with up to date financial records and accountability. The
Financial Management Policy lays down strict guidelines for purchasing and monitoring. When assessing
contracts or tenders, the best value assessment Is not always the cheapest solution.

The AO and Chief Finance Officer (CFO) reported to the Trust Resources Committee six times during the year.
There was robust chaflenge on all aspects of resource management by the Commitiee, who received
information on all staffing, financial, and site matters. Trustees receive monthly variance report of the accounts,
and a narrative which examines the current position,

-42 -




RUTLAND AND DISTRICT SCHOOLS' FEDERATION

GOVERNANCE STATEMENT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

The purpose of the system of internal controf

The system of internal control is designed to manage risk to a reasonable level rather than to eliminats all risk of
failure to achieve policies, aims and objectives. It can therefore only provide reasonable and not absolute
assurance of effectiveness. The system of internal control is based on an on-going process designed to Identify
and prioritise the risks to the achievement of Federation policies, aims and objeciives, to evaluate the likelihood
of those risks being realised and the impact should they be realised, and to manage them efficiently, effectively
and economically. The system of internal control has been in place in Rutland and District Schools’ Federation
for the period 1 September 2019 to 31 August 2020 and up to the date of approval of the annual report and
accounts.

The Federation worked within its budget and used resources wisely, both from an educational point of view and
a wider societal point of view. There was an extensive trips and visits portfolioc of opportunities available to
students — however, due to the worki pandemic many of these opportunitios were cancelled. Between 13th
march and 22nd December 2020 36 trips were cancelled, of which 24 were residential trips, All monies have
been refunded in full {o parents.

Alf schools in the Federation enjoy thiiving arts and sports teams offering opportunities bath after school and
duting curriculum time with specialist coaches, The Catmose College Sports teams once again retained the
Varsity Cup, & local competition running througheout the whole academic year involving over 20 sports. Shared
staffing between the schools ensured that the College sustained a larger portfolio of staff, and the primary
school had timetabled subject specialists for art, sport and languages. This close callaboration makes the
schools stronger as one unit.

Efficiencles have been made across the Federation sites by deploying the same catering and facilities
management teams to all schools, and by the sister schools tapping in to our IT expert post holders based at the
College. The finance function, including payroll, is performed at one site for alt schools.

Capacity to handle risk

The board of Trustees has reviewed the key risks to which the Federation is exposed together with the
operating, financial and compliance controls that have been implemented to mitigate those risks. The board of
Trustees is of the view that there is a formal ongoing process for identifying, evaluating and managing the
Federation's significant risks that has been in place for the period 1 September 2019 to 31 August 2020 and up
to the date of approval of the annual report and accounts. This process is regularly reviewed by the board of
Trustees,

The risk and control framework

The Federation's system of internal financial control is based on a framework of regular management
information and administrative procedures including the segregation of duties and a syslem of delegation and
accountability. In particular it includes:

* comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports
which are reviewed and agreed by the board of trustees;

« regular reviews by the Federation Resources Committee of reports which indicate financial performance
against the forecasts and of major purchase plans, capital works and expenditure programmes;

* setting targets to measure financial and other performance;

« clearly defined purchasing {asset purchase or capital investment) guidelines;

* delegation of authority and segregation of duties;

+ identification and management of risks.

The board of trustees has considered the need for a specific internal audit function and has engaged an external
company Education Business Consultancy Limited to perform three Responsible Officer checks each year.

The Responsible Officer's (RO) role includes giving advice on financial matters and performing a range of
checks on the Federation's financial systems. The RO reports to the governing body on the operation of the
systems of control and on the discharge of the governing body's financial responsibllities.

-13-




RUTLAND AND DISTRICT SCHOOLS' FEDERATION

GOVERNANCE STATEMENT (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2020

Review of effectiveness | |
As accounting officer, the Executive Principal has responsibility for reviewing the effectiveness of the system of

internal control. During the year in question the review has been informed by:

- weekly finance méeﬁiﬁngr, with-the CFO;
= the work of the Responsible Officer ‘ o , _
* the work of the executive managers within the Federation who have responsibility for the development and

‘maintenance of the internal control framework.

The Accounting officer has been advised of the implications of the result of their review of the system of internal
control by the Finance and General Purposes Committee and & plan 1o addiess ‘weaknesses and ensure
continuous improvement of the system is in place.

Approved by order of the board-of trustees on 1Q:12: 20, ang signed on its behalf by:

< MrEHGE Mr'S Williaims
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

STATEMENT OF REGULARITY, PROPRIETY AND COMPLIANCE
FOR THE YEAR ENDED 31 AUGUST 2020

As accounting officer of Rutland and District Schools' Federation | have considered my responsibility to notify the
Federation board of trustees and the Education and Skills Funding Agency (ESFA) of material irregularity,
impropriety and non-compliance with ESFA terms and conditions of funding, under the funding agreement in
place between the Federation and the Secretary of State for Education. As part of my consideration | have had
due regard to the requirements of the Academies Financial Handbook,

| confirm that I and the Federation's board of trustees are able to identify any material irregular or improper use
of funds by the Federation, or material non-compliance with the terms and conditions of funding under the
Federation's funding agreement and the Academies Financial Handbook,

I confirm that no instances of material Irreguarity, impropriety or funding non-compliance have been discovered
to date. If any instances are identified after the date of this statement, these will be notified to the board of
trustees and ESFA.

Mr 8 Williams
Accounting Officer

10,12.20

.........................
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

STATEMENT OF TRUSTEES' RESPONSIBILITIES
FOR THE YEAR ENDED 31 AUGUST 2020

The trustees (who are also the directors of Rutfand and District Schools' Federation for the purposes of company:
taw) are responsible for preparing the trustees’ report and the accounts in accordance with: the Academies
Accounts Direction 201840 2020 ‘published by the Education and Skills Funding Agency, United Kingdom
Accounting ‘Standards (United Kingdom Generally Accepted Accounting Practice) and applicable law and
tegulations.

Company law requires the Trustees to prepare accounts for-each financial year. E;}n'dé?:j’campany;_law;: the
Trustees must not approve the accounts unless they are satisfied that they give a true and fair view of the state
of :affairs of the charitable company and of its incoming, resources and application of fesources, :including its
income and expenditure; for that period.

In preparing these accounts, the Trustees are required to:

+ select suitable accounting policies and then apply them congistently, _ v

« observe the methods and principles in the Charities SORP 2019 and the Academies Accounts Direction
2019 -t0 2020; '

+ make judgements and accounting estimates that are reasonable and prudent;

+ state whether applicable UK Accounting Standards have been followed, subject to any material departures
diselosed and explained in the accounts; and v o S

* prepare the accounts on the going concern basis unless it is inappropriate o presume that the charitable

company will continue in business,

The Trustees are responsible for keeping adequate accounting records that are sufficient to show and explain
the charitable company's transactions and disclose with reasonable accuracy at any time the financial position of
the charitable company and enable them to ensure that the accounts comply with the: Companies Act 2006,
They are also responsible for safeguarding the sssets of the charitable company and hence for taking

reasonable steps for the prevention and detection of fraud and other irregularities.

The Trustees are responsible for ensuring that in ifs condict and operation the charitable company applies
financial and other controls, which conform with the requirements ‘both of propriety ‘and of good financial
management, They are also responsible for ensuring that grants received from ESFAIDIE have been applied for
the purposes intended. ’

The Trustees are responsible for the maintenance and integrity of the corporate and financial information
included o able company's website. Legislation in the United Kingdom: governing the preparation and
dissemination-of accounts may differ from legistation in other jurisdictions.

Approved by order of the members. of the board of trustees on 1042-10 and signed on its behalf by:
) P —

P
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF RUTLAND AND
DISTRICT SCHOOLS' FEDERATION

FOR THE YEAR ENDED 31 AUGUST 2020

Opinion

We have audited the accounts of Rutland and District Schools' Federation for the year ended 31 August 2020
which comprise the statement of financial activities, the balance sheet, the statement of cash flows and the
notes to the accounts, Including a summary of significant accounting policies, The financial reporting framework
that has been applied in their preparation is applicable law and United Kingdom Accounting Standards, including
Financial Reporting Standard 102 'The Financial Reporting Standard applicable in the UK and Republic of
Ireland’ (United Kingdom Generally Accepted Accounting Practice), the Charities SORP 2019 and the
Academies Accounts Direction 2019 to 2020 issued by the Education and Skills Funding Agency.

In our opinion the accounts:

- give a true and fair view of the state of the charitable company's affairs as at 31 August 2020 and of its
incoming resources and application of resources, including its income and expenditure, for the year then
ended;

- have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;

- have been prepared in accordance with the requirements of the Companies Act 2006; and

- have been prepared in accordance with the Charities SORP 2019 and the Academies Accounts Direction
2019 {0 2020.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK} {(ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the 'Auditor's responsibilities for the audit
of the accounts’ section of our report. We are independent of the Federation in accordance with the ethical
requirements that are relevant to our audit of the accounts in the UK, including the FRC’s Ethical Standard, and
we have fulfilied our other ethical responsibilities in accordance with these requirements. We believe that the
audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

We have nothing to repart in respect of the following matters in relation to which the iSAs {UK) require us to

report to you where:

- the trustees' use of the going concern basis of accounting in the preparation of the accounts is not
appropriate; or

- the Trustees have not disclosed in the accounts any ldentified material uncertainties that may cast
significant doubt about the Federation’s ability to continue 1o adopt the going concem basis of accounting
for a period of at least twelve months from the date when the accounts are authorised for issue.

Other information

The Trustees are responsible for the other information, which comprises the information included in the annual
report other than the accounts and our auditor's report thereon. Qur opinion on the accounts does not cover the
other information and, except to the extent ofherwise explicitly stated in our report, we do not express any form
of assurance conclusion thereon.

In connection with our audit of the accounts, our responsibility is to read the other information and, in doing s0,
consider whether the other information is materially inconsistent with the accounts or our knowledge obtained in
the audit or otherwise appears to be materially misstated. if we identify such material inconsistencies or
apparent material misstatements, we are required to determine whether there is a2 material misstatement in the
accounts or a material misstatement of the other information. If, based on the work we have performed, we
conclude that there is a material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF RUTLAND AND
DISTRICT SCHOOLS' FEDERATION (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2020

Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

- the information given in the trustees' report including the incorporated strategic repart for the financial year
for which the accounts are prepared is consistent with the accounts: and

- the trustees' report including the incorporated strategic report has been prepared in accordance with
applicable legal requirements,

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the Federation and its environment obtained in the course of
the audit, we have not identified material misstatements in the trustees’ report, including the incorporated
strategic report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006

requires, us to report to you if, in our opinion;

- adequate accounting records have not been kept, or returns adequate for our audit have not been received
from branches not visited by us; or

- the accounts are not in agreement with the accounting records and retums: or

- certain disclosures of trustees' remuneration specified by law are not made; or

- we have not received all the information and explanations we require for our audit.

Responsibilities of Trustees

As explained more fully in the statement of trusiees' responsibiliies, the Trustees are responsible for the
preparation of the accounts and for being satisfied that they give a true and fair view, and for such internal
control as the Trustees determine is necessary to enable the preparation of accounts that are free from material
misstatement, whether due to fraud or error.

In preparing the accounts, the Trustees are responsible for assessing the Federation’s ability to continue as a
going concern, disclosing, as applicable, matters related to goirg concern and using the going concern basis of
accounting unless the Trustees either intend to liquidate the charitable company, or have no realistic alternative
but to do so.

Auditor's respansibilities for the audit of the accounts

Our objectives are to obtain reasonable assurance about whether the accounts as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion,
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with 1SAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these accounts,

A further description of our responsibilities for the audit of the accounts is located on the Financial Reporting
Council's website at: http:/mww.frc.org.uk/auditorsresponsibifities, This description forms part of our auditor's
report,
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF RUTLAND AND
DISTRICT SCHOOLS' FEDERATION (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2020

Usé of our report

This report is made solely to the charitable company's members, as a body, in ‘accordance with Chapter 3 of
Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable.
company's members those matters we are required to' state to them in an auditor's report and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than:
the charitable comparny and the charitable company’s members as a body, for our audit work, for this report, or
for the opinions we have formed.

e

MrMark Jackson FCA DChA (Senior Statutory Auditor):

forand on behalf of Azets Audit Services AZn22e020,
Chartered Accountants
Statutory Auditor ‘Ruthlyn House
‘ 90 Lincoln Road
Peterborough
PE1 2SP
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON
REGULARITY TO RUTLAND AND DISTRICT SCHOOLS' FEDERATION AND THE
EDUCATION AND SKILLS FUNDING AGENCY

FOR THE YEAR ENDED 31 AUGUST 2020

In accordance with the terms of our engagement letter dated 12 August 2020 and further to the requirements of
the Education and Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2019 to
2020, we have carried out an engagement to obtain limited assurance about whether the expenditure disbursed
and income received by Rutland and District Schools' Federation during the period 1 September 2019 to 31
August 2020 have been applied to the purposes Identified by Parliament and the financial transactions conform
to the authorities which govern them.

This report is made solely to Rutland and District Schools' Federation and ESFA in accordance with the terms of
our engagement letter. Our work has been undertaken so that we might state to the Rutland and District
Schools' Federation and ESFA those matters we are required to state in a report and for no other purpose. To
the fullest extent permitted by faw, we do not accept or assume responsibility to anyone other than Rutland and
District Schools’ Federation and ESFA, for aur work, for this report, or for the conclusion we have formed.

Respective responsibilities of Rutland and District Schools’ Federation's accounting officer and the
reporting accountant

The accounting officer is respansible, under the requirements of Rutland and District Schools' Federation's
funding agreement with the Secretary of State for Education and the Academies Financial Handbook, extant
from 1 September 2019, for ensuring that expenditure disbursed and income received is applied for the
purposes intended by Parliament and the financlal transacitions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession’s ethical
guidance, and are to obtain limited assurance and report in accordance with our engagement letter and the
requirements of the Academies Accounts Direction 2019 to 2020. We report to you whether anything has come
to our attention in carrying out our work which suggests that in all material respects, expenditure disbursed and
income received during the period 1 September 2019 to 31 August 2020 have not been applied to purposes
intended by Parliament or that the financial transactions do ot conform to the authorities which govern them.

Approach
We conducted our engagement in accordance with the Academies Accounts Direction 2015 to 2020 issued by
ESFA. We performed a limited assurance engagement as defined in our engagement fetter.

The objective of a limited assurance engagerent is to perform such procedures as to obtain infarmation and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on
regularity.

A limited assurance engagemeni is more limited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters that
might be identified in a reasonable assurance engagement. Accordingly, we do not express a positive opirtion,

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the
Federation's income and expenditure.

The work undertaken to draw to our conclusion includes:;
* a review of the activities of the academy, by reference to sources of income and other information available
to us;
+ sample testing of expenditure, including payrolt;
* a review of minutes of trustees’ meetings.
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON
REGULARITY TO RUTLAND AND DISTRICT SCHOOLS' FEDERATION AND THE
EDUCATION AND SKILLS FUNDING AGENCY (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2020

Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material respects the-
expenditure disbursed and income received during the period 1 September-2019 to 31 August 2020 has not
been applied to purposes intended by Parliament and the financial transactions do not conform to the authorities
which govern them.

Reporting Accountant
Azets Audit Services
Ruthlyn House

90 Lincoln Road
Peterborough

PE1 28P

Dated: ,.15:12..292¢
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

STATEMENT OF FINANCIAL ACTIVITIES
INCLUDING INCOME AND EXPENDITURE ACCOUNT

FOR THE YEAR ENDED 31 AUGUST 2020

Unrestricted Restricted funds: Total Total
funds General Fixed asset 2020 2019
Notes £ £ £ £ £
Income and endowments from:
Donations and capital grants 3 - - 36,598 36,598 103,944
Charitable activities:
~ Funding for educational operations 4 262,740 7,840,236 - 8202976 7627215
- Funding for teaching school 26 - 138,032 - 136,032 143,230
Other frading activities 5 448,353 - - 448,353 561,399
Investments 3 14,266 - - 14,266 12,949
Total 725,359 8,076,268 36,508 8,838,225 8,448,737
Expenditure on:
Charitable activities:
- Educational operations 9 714,024 8,358,866 745,983 9,818,873 9,230,244
- Teaching School 26 - 143,921 - 143,921 144,262
Total 8 714,024 8,502,787 745,983 9,962,794 9,374,508
Net incomsel{expenditurs) 11,335 (426,519)  (709,385) (1,124,569) (925,769)
Transfers between funds 19 (24,484) (27,370) 51,854 - -
Other recognised gains/{losses}
Actuarial losses on defined benefit
pension schemes 21 - {274,000} - (274,000) (1,278,000)
Net movement in funds (13,149)  (727,889) (657,531) (1,398,569) (2,203,769)
Reconciliation of funds
Total funds brought forward 911,054 (3,395,406) 28,863,428 26,379,077 28,582,846
Total funds carried forward 897,905 (4,123,295) 28,205,898 24,980,508 26,379,077
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

STATEMENT OF FINANCIAL ACTIVITIES (CONTINUED)
INCLUDING INCOME AND EXPENDITURE ACCOUNT

FOR THE YEAR ENDED 31 AUGUST 2020

Comparative year information Unrestricted Restricted funds: Total
Year ended 31 August 2019 funds  General Fixed asset 2019
Notes £ £ £ £
Income and endowments from:
Donations and capital grants 3 - - 103,944 103,944
Charitable activities:
- Funding for educationat operations 4 421,982 7,205,233 - 7,827,215
- Funding for teaching school 26 - 143,230 - 143,230
Other trading activities 5 561,399 - - 561,399
Investments 6 12,949 - - 12,949
Total 996,330 7,348,463 103,944 8,448,737
Expenditure on;
Charitable activities:
- Educational operations 9 811,866 7,526,667 791,711 9,230,244
- Teaching School 26 - 144,262 - 144,262
Total 8 911,888 7,670,929 791,711 9,374,508
Net income/(expenditure) 84,464 (322,466) (687,767) (925,769)
Transfers between funds 19 - (97,402) 97,402 -

Other recognised gains/(losses)
Actuarial losses on defined benefit pension

schemes 21 - {1,278,000) « {1,278,000)
Net movement in funds 84,464 (1,697,868) (590,365) (2,203,769)
Recanciliation of funds

Total funds brought forward 826,590 (1,697,538) 29,453,794 28,582 846
Total funds carried forward 911,054 (3,395,406) 28,863 429 26,379,077
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

BALANCE SHEET
AS AT 31 AUGUST 2020

Fixed assets-

Tangible assets

Current assets

Debtors

-Cash at bank and in hand’

Current liabilities: o
Creditors: amounts falling due within one
year ’

Net current assets

Net assets excluding pension liability
Defined benefit pension scheme liability
Total net assets.

Funds of the Federation:

Restricted funds

- Fixed asset funds

«Restricted income funds:

- Pension reserve

Total restricted funds:

Unrestricted income funds

Total funds

i i TakN
The accounts on pages 22 to 48 were approved by the Trustées and authorised for issue on .J.L.....!

are signed on their behalf by:

Notes

14

16

17

21

19

18

2020

£

106,662
1,440,927

1,547,609

(857.551)

£

28,159,450

990,058
29,149,508

{4,169,000)

124,980,508

128,205,898

24,082,603

897,905

24,980,508,

201 9

£

234,787
1,383,683

1,618,470

(623,948)

2.

Foeiie and

£

28,833,555

994,522
29,828,077

(3,449,000)

26,379,077
o

28,863,429
. 53594
(3.449,000)
25,468,023

911,054

26,379,077

Company Number 07552631
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED 31 AUGUST 2020

Notes

Cash flows from operating activities
Net cash provided by operating activities 22

Cash flows from investing activities
Dividends, interest and rents from investments
Capital grants from DfE Group

Purchase of tangible fixed assets

Proceeds from sale of tangible fixed assets

Net cash used in investing activities

Net increase in cash and cash equivalents in the
reporting period

Cash and cash equivalents at beginning of the year
Cash and cash equivalents at end of the year
Relating to:

Bank and cash balances
Short term deposits

2020
£ £
78,258
14,266
36,598
(73,889)
2,011
(21,014)
57,244
1,383,683
1,440,927
1,383,646

57,281

2019

£ £
02,627

12,949

103,944
(164,607)
{47,714)

44,813
1,338,870
1,383,683
1,323,668
60,117
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2020

1.1

1.2

1.3

Accounting policies

A summary of the principal accounting policies adopted (which have been applied consistently, except
where noted), judgements and key sources of estimation uncertainty, is set out below.

Basis of preparation

The accounts of the Federation, which is a public benefit entity under FRS 102, have been prepared under
the historical cost convention in accordance with the Financial Reporting Standard Applicable in the UK
and Republic of lreland (FRS 102), the Accounting and Reporting by Charities: Siatement of
Recommended Practice applicable to charities preparing their accounts in agcordance with the Financial
Reporting Standard appficable in the UK and Republic of Ireland (FRS 102) (Charities SORP (FRS 102)),
the Academies Accounts Direction 2019 to 2020 issued by ESFA, the Charities Act 2014 and the
Companies Act 20086,

Going concern

The Trustees assess whether the use of going concern is appropriate i.e. whether there are any material
uncertainties related to events or conditions that may cast significant doubt on the ability of the charitable
company to continue as a going concern. The Trustees have made this assessment in respect of a period
of at least one year from the date of authorisation for issue of the accounts and have concluded that the
Federation has adequate resources to continue in operational existence for the foresesable future and
there are no materfal uncertainties about the Federation's ability to continue as a going concem. Thus they
continue to adopt the going concern basis of accounting in preparing the accounts.

The trustees have taken consideration of the effects of COVID-19 In making their assessment.

Income
All incoming resources are recognised when the Federation has entitiement to the funds, the receipt is
probable and the amount can be measured refiably.

GCrants

Grants are included in the statement of financial activities on a recaivable basis, The balance of income
received for specific purposes but not expended during the pericd Is shown in the relevant funds on the
balance sheet. Where income is received in advance of meeting any performance-related conditions there
is not unconditional entitlement to the income and its recognition is deferred and included in creditors as
deferred income untit the performance-related conditions are met. Where entitlement occurs before income
is received, the income is accrued,

General Annual Grant is recognised in full in the statement of financiai activities in the period for which it is
receivable, and any abatement in respect of the period is deducted from income and recognised as a
liability.

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspent
amounts of capital grants are reflected in the balance shest in the restricted fixed asset fund. Capital
grants are recognised when there Is entitlement and are not defermed over the life of the asset on which
they are expended.

Donations
Donations are recognised on a receivable basis (where there are no performance-related conditions)
where the receipt is probable and the amount can be refiably measured.

Other income
Other income, including the hire of facilities, is recognised in the period it is receivable and to the extent
the Federation has provided the goods or services.
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

NOTES TO THE FINANCIAL. STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

1.4

1.5

Accounting policies {Continued)

ted goods, facilit] ices
Goods donated for resale are included at fair value, being the expected proceeds from sale less the
expected costs of sale, If it is practical to assess the fair value at receipl, it is recognised In stock and
‘Income from other trading activities'. Upon sale, the value of the stock is charged against ‘Income from
other trading activities’ and the proceeds are recognised as 'Income from other trading activities’. Where it
is impraciical to fair value the items due to the volume of low value items they are not recognised in the
accounts untit they are sold. This income is recognised within ‘Income from other trading activities’,

Donated fixed assets

Donated fixed assets are measured at fair value unless it is impractical to measure this reliably, in which
case the cost of the item fo the donor is used. The gain is recognised as income from donations and a
corresponding amount is included in the appropriate fixed asset category and depreciated over the useful
economic life in accordance with the Federation's accounting policies.

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a
third party, it is probabie that a transfer of economic benefits will be required in settlement, and the amount
of the obligation can be measured reliably.

Expenditure is classified by activity. The costs of each activity are made up of the total of direct costs and
shared costs, including support costs involved in undertaking each activity. Direct cosis attributable to a
single activily are allocated directly to that activity, Shared costs which contribute to more than one activity
and support costs which are not attributable {0 a single activity are apportioned between those activities on
a basis consistent with the use of resources. Central staff costs are allocated on the basis of time spent,
and depreciation charges are allocated on the portion of the asset's use.

All resources expended are inciusive of irrecoverable VAT,

Expendityre on raistng funds
This includes all expenditure incurred by the Federation to raise funds for its charitable purposes and
includes costs of all fundraising activities events and non-charitable trading.

Charitable activities
These are costs Incurred on the Federation’s educational operations, including support costs and costs
relating to the govemance of the Federation apportioned to charitable activities,

Govemance costs
These include the costs aftributable to the Federation's compliance with constitutional and statutory
fequirements, including audit, strategic management, trustees’ meetings and reimbursed expenses,

Tangible fixed assets and depraciation
Assets costing £2,000 or more are capitalised as tangible fixed assets and are carrled at cost, net of
depreciation and any provision for impairment.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government
or from the private seclor, they are included in the balance sheset at cost and depreciated over their
expected useful economic life. The related grants are credited to a restricted fixed asset fund in the
statement of financial activities and carried forward in the balance sheet. Depreciation on such assets |s
charged to the restricted fixed asset fund in the statement of financial activiies s as to reduce the fund
over the useful economic life of the related asset on a basis consistent with the Federation's depreciation
policy. Where tangible fixed assets have been acquired with unrestricted funds, depregiation on such
assets Is charged to the unrestricted fund.
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

1.7

1.8

Accounting policies {Continued)

Depreciation is provided on all tangible fixed assets other than freehold land, at rates calculated to write off
the cost of each asset on a straight-line basis over its expected useful life, as follows:

Freehold buildings 2%
Fixtures, fittings & equipment 25%
Motor vehicles 25%

The land for Catmose College introduced into the academy trust from the previous local authority school
was transferred in at depreciated replaceable cost per the valuation at 31 March 2012 by a professional
valuer commissioned by ESFA, however the property was transferred in at the construction value,

The property for Catmose Primary introduced into the academy trust from the previous local authority
school was transferred in at depreciated replaceable cost per the valuation at 31 March 2013 by a
professional valuer commigsioned by ESFA.

A review of impairment of a fixed asset is carried out if events or changes in circumstances indicate that
the carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying value of fixed
assets and their recoverable amounts are recognised as impairments. impairment losses are recognised in
the Statement of Financial Activites,

Liabifities

Liabilities are recognised when there is an obligation at the balance sheet date as a resuit of a past event,
it is probable that a transfer of economic benefit will be required in settiement, and the amount of the
settlement can be estimated reliably. Liabilities are recognised at the amount that the Federation
anticipates it will pay to settle the debt or the amount it has received as advanced payments for the goods
of services it must provide,

Leased assets
Rentals payable under operating leases are charged against income on a straight-line basis over the
period of the lease,

Financial instruments
The Federation only holds basic financial instruments as defined in FRS 102. The financial assets and
financial kabilities of the Federation and their measurement basis are as follows,

Financial assets

Trade and other debtors are basic financial instruments and are debt instruments measured at amortised
cost. Prepayments are not financial instruments.

Cash at bank is classified as a basic financial instrument and is measured at face value,

Financial liabilities

Trade creditors, accruals and other creditors are financial instruments, and are measured at amortised
cost. Taxatlon and social security are not included In the financial instruments disclosure definiion.

Deferred income is not deemed to be a financial lability, as the cash setilement has already taken place
and there is an obligation to defiver services rather than cash or another financial instrument.
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RUTLAND AND DISTRICT SCHOOLS' FEDERATION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

1.9

1.10

1.1

Accounting policies {Continued)}

Taxation

The Federation is considered to pass the tests set out in Paragraph 1 Schedule 8 of the Finance Act 2010
and therefore it meets the definition of a charitable company for UK corporation tax purposes. Accordingly,
the Federation is potentially exempt from taxation in respect of income or capital gains received within
categories covered by chapter 3 part 11 of the Corporation Tax Act 2010 or Section 256 of the Taxatlon of
Chargeable Gains Act 1892, to the extent that such income or gains are applied exclusively to charitable
purposes.

Pensions benefits

Retirement benefits to employees of the Federation are provided by the Teachers' Pension Scheme ('TPSY
and the Local Government Pension Scheme (LGPS'). These are defined benefit schemes and the assets
are held separately from those of the Federation.

The TPS is an unfunded scheme and contributions are calculated to spread the cost of pensions over
employees’ working lives with the Federation in such a way that the pension cost is a substantially level
percentage of current and future pensionable payroll. The contributions are determined by the Government
Actuary based on quadrennial valuations using a prospective unit credit method. The TPS is an unfunded
multi-employer scheme with no underlying assets to assign betwesn employers, Consequently, the TPS is
treated as a defined contribution scheme for accounting purposes and the coniributions are recognised in
the period to which they relate.

The LGPS Is a funded multi-employer scheme and the assets are held separately from those of the
Federation in separate trustee administered funds, Pension scheme assets are measured at fair value and
liabilities are measured on an actuarial basis using the projected unit credit method and discounted at a
rate equivalent to the current rate of return on a high quality corporate bond of equivalent term and
currency to the liabilities. The actuarial valuations are obtained at least triennially and are updated st each
balance sheet date. The amounts charged to net income or expenditure are the current service costs and
the costs of scheme introductions, benefit changes, settlements and curtailments. They are included as
part of staff costs as incurred. Net interest on the net defined benefit liability/asset is also recognised in the
statement of financial activities and comprises the interest cost on the defined benefit obligation and
interest income on the scheme assets, calculated by multiplying the fair value of the scheme assets at the
beginning of the period by the rate used to discount the benefit abligations. The difference between the
intarest income on the scheme assets and the actual return on the scheme assets is recognised in other
recognised gains and losses. Actuarial gains and losses are recognised immediately in other recognised
gains and |osses,

Fund accounting
Unrestricted income funds represent those resources which may be used towards meeting any of the
charitable objects of the Federation at the discretion of the Trustees.

Restricted fixed asset funds are resources which are to be applied to specific caplial purposes imposed by
the funders where the asset acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the
funder/donor and include grants from the Education and Skills Funding Agency/Department for Education.

Designated funds are where the trustees have ring fenced unrestricted Income for specific projects.
Critical accounting estimates and areas of judgement
Accounting estimates and judgements are continually evaluated and are based on historical experience

and other factors, including expectations of future events that are believed to be reasonable under the
circumstances.
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2  Critical accounting estimates and areas of judgement {Continued)

Critical acconnting estimates and assumptions

The Federation makes estimates and assumptions concerning the fufure. The resulting -accounting
estimates and assumptions will, by definition, seldom equal the related actual resuits. The estimates and
assumptions that have a significant risk of causing a material adjustment to the carrying amounts of assets
and liabilities within the next financial year are discussed below,

The present value of the Local Government Pension Scheme defined benefit. Hability depends on a number
of factors that are determined on an actuarial basis using a variety of assumptions. The assumptions used
in determining the net cost or income for pensions include the discount rate. Any changes in these
assumptions, which are disclosed in note 21, will impact the carrying amount of the pension liabiity.
Furthermore, a roll forward approach which projects results from the latest full actuarial valuation performed
at-31 March 2019 has been used by the actuary in valuing the pensions liability at 31 August 2020, Any
differences between the figures derived from the tolf forward approach and a full actuarial valuation would
impact on the carrying amount of the pension liability,

3 Donations and capital grants

Unrestricted  Restricted Total Total

funds funds 2020 2019

£ £ £ £

Capital grants - 36,598 36,598 103,944
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4

Funding for the Federation's educational operations

DFE / ESFA grants
General annual grant (GAG)
Other DFE group grants

Other government grants
Locat authority grants

Exceptional government funding
Gther Coronavirus funding

Other funding
Teaching School income
Qther ihcoming resources

Total funding

Unrestricted  Restricted Total Total
funds funds 2020 2019

£ £ £ £

- 6,859,936 6,859,936 6,532,907

- 723,481 723,481 326,100

- 7,583,417 7,583417 6,859,007

- 326,621 326,621 323,736

- 5,943 5,943 -

- 332,564 332,564 323,736

- 136,032 136,032 143,230
282,740 24,255 286,895 444 472
262,740 160,287 423,027 587,702
262,740 8,078,268 8,339,008 7,770,445

The academy trust has been eligible to claim additional funding in year from government support schemes
in response io the coronavirus outbreak. The funding received is shown above under ‘exceptional
government funding', The funding received was in relation to the coronavirus statutory sick pay rebate.

Other trading activities

Catering income
Bussing income
Minibus income
Service users
Commissions received

Unrestricted  Restricted Total Total
funds funds 2020 2019

£ £ £ £

317,632 - 317,532 425286
54,360 - 54,360 68,237

3,794 - 3,794 8,388

70,312 - 70,312 66,098
2,355 - 2,356 3,390
448,353 - 448,353 561,399
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6

Investment income
Unrestricted  Restricted Total Total
funds funds 2020 2019
£ £ £ £
intersst received 14,266 - 14,266 12,949

Central services

The Federation does not have a central services function, however Catmose College do carry out various
services on behalf of Catmose Primary and Harington School, These include:

SLT function;

facilities management;
finance function;
library service

ICT, or

primary sport liaison

“ e v e ¢ »

Expenditure
Non-pay expenditure Total Totai
Staff costs Premises Other 2020 2019
£ £ £ £ £

Academy's educational operations

- Direct costs 5,534,286 - 663,752 6,198,038 5,721,562
- Allocated support costs 1,684,210 1,269,046 657,579 3,620,835 3,508,682
Teaching School

~ Direct costs 85,872 - 58,049 143,921 144,262

7,314,368 1,269,046 1,378,380 9,962,794 98,374,506

Net incomel(expenditure) for the year includes: 2020 2019
£ £

Fees payable to auditor for:

- Audit 12,600 12,200

- Othar services 1,350 1,300

Depreciation of tangible fixed assets 745,983 784,848

Net interest on defined benefit pension liability 69,000 54,000
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9

Charitable activities

Direct costs
Educational operations
Teaching Schoof
Support costs
Educational operations

Analysis of costs

Direct costs

Teaching and educational support staff costs
Staff development

Technology costs

Educational supplies and services
Exarnination fees

Other direct costs

Support costs

Support staff costs

Depreciation

Maintenance of premises and equipment
Rent, rates and other occupancy costs
Transport

Catering

Finance costs

Other support costs

Governance costs

Unrestricted  Restricted Total Total
funds funds 2020 2019

£ £ £ £
223,491 5,974,547 6,198,038 5,721,562
- 143,921 143,921 144,262
480,533 3,130,302 3,620,835 3,508,682
714,024 8,248,770 9,962,794 9,374,508
Teaching Educational Total Total
School operations 2020 2019
£ £ £ £
85,872 5,634,286 5,620,168 4,884,553

- 40,509 40,509 33,985

- 80,259 80,259 104,362
58,049 222,569 280,618 254,371
- 56,619 66,619 65,514

- 263,796 263,796 423,039
143,921 6,198,038 6,341,859 5,865,824
- 1,694,210 1,694,210 1,562,023

- 745,983 745,883 784,846

- 173,997 173,997 153,243

- 349,066 349,088 353,285

- 86,112 86,112 61,760

- 230,078 230,078 294,371

- 69,000 69,000 54,000

- 240,914 240,914 213,666

- 31,475 31,475 31,508

- 3,620,835 3,620,835 3,508,682
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10 Governance costs

Total Total
All from restricted funds; 2020 2019
£ £
Amounts included in support costs
Legal costs 16,939 17,467
Auditor's remuneration
- Audit of financial statements 12,600 12,200
- Other audit costs 1,350 1,300
Trustees' reimbursed expenses 586 541
31,475 31,508
11 Staff
Staff costs
Staff costs during the year were:
2020 2019
£ £
Wages and salaries 4,985273 4,927,786
Social security costs 494,493 454 971
Pension costs 1,787,077 1,107,672
Staff costs - employees 7,276,843 6,490,429
Agency staff costs 1,530 10,220
Staff restructuring costs - 2,000
7,278,373 6,502,649
Staff development and other staff costs 76,504 77,911
Total staff expenditure 7,354,877 6,580,660

Staff restructuring costs comprise:

Redundancy payments - 2,000

Non statutory/non-contractual staff severance payments
Included in staff restructuring costs are non-statutory/non-contractual severance payments totalling £nil
(2019: £2,000).
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M

Staff {Continued)
Staff numbers
The average number of persons employed by the Federation during the year was as foliows:
2020 2019
Number Number
Teachers 105 99
Adminfstration and support 105 29
Management 7 7
217 205
The number of persons employed, expressed as a full time equivalent, was as follows:
2020 2019
Number Number
Teachers 91 85
Administration and support 71 60
Management 7 7
169 162
Higher paid staff
The number of employees whose employee benefits (excluding employer pensicn costs) exceeded
£60,000 was: )
2020 2012
Number Number
£60,001 - £70,000 5 4
£70,001 - £80,000 1 1
£110,001 - £120,000 1 1

Key management personnel

The key management personnel of the Federation comprise the senior management team as listed on
page 1. The total amount of employee benefits (including employer pension contributions and employer
national insurance contributions) received by key management personnef for their services to the
Federation was £694,151 (2019: £678,775). This represents 7 (2019: 8) members of staff,
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12 Trustees' remuneration and expenses

13

One or more of the Trustees has been paid remuneration or has received other benefits from an
employment with the Federation. The Execulive Princlpal and other staff Trustees only receive
remuneration in respect of services they provide undertaking the roles of Executive Principal and staff
members under their contracts of employment, and not in regpect of their services as Trustess.

The value of trustees' remuneration and other benefits for the period that they were a trustee was as
follows:

S Williams (Executive Principal and Trustee):
* Remuneration £110,000 - £115,000 (2019: £110,000 - £115,000)
» Employer's pension contributions £25,000 - £30,000 (2019: £15,000 - £20,000)

Puring the year, travel and subsistence payments totalling £42 (2019: £526) were reimbursed or paid
directly to 1 Trustee (2019: 2 Trustees).

In addition to the above the school employad one member of staff during the year who is related to a
trustee. The total remuneration paid, including employer's pension contributions, was £68,295 (2019:
£62,577).

Other refated party transacticns involving the Trustees are set out within the related parties note.
Insurance for Trustees and officers

The academy trust has opted into the Department of Education's risk protection arrangement {RPA), an
alternative to insurance where UK government funds cover losses that arise, This scheme protects trustees
and officers from claims arising from negligent acts, errors or omissions occurring whilst on academy
business, and provides cover up to £10,000,000. It is not possible to quantify the trustees and officers
indemnity element from the overalt cost of the RPA scheme,
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14  Tangible fixed assets

Cost

At 1 September 2019
Additions

Disposals

At 31 August 2020

Depreciation

At 1 September 2018
On disposals

Charge for the year

At 31 August 2020

Net book value
At 31 August 2020

At 31 August 2019

15 Financial instruments

Carrying amount of financial assets
Trade debtors
Bank and cash

Carrying amount of financial liabilities
Trade creditors

Other creditors

Accruals

16 Debtors

Trade debtors
VAT recoverable
Prepayments and accrued income

Freehold  Fixtures, Motor Total

buildings  fittings &  vehicles
equipment

£ £ £ £

33,121,260 2,033,502 61,272 35,218,034

3,776 70,113 - 73,889

- (3,714) - (3.714)

33,125,036 2,099,901 61,272 35,286,209

4,641,706 1,785,945 54,829 6,382,479

- {1,703) - {1,703)

624,058 116,482 8,443 745,983

5,165,763 1,899,724 61,272 7,126,759

27,959,273 200,177 - 28,159,450

28,579,555 247,557 6,443 28,833,555

2020 2019

£ £

34,038 53,115

1,440,927 1,383,883

1,474,963 1,436,798

107,905 150,452

127,871 108,828

144,394 69,479

380,170 326,759

2020 2019

£ £

34,036 53,115

17,764 19,826

54,882 162,048

106,682 234,787
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17  Creditors: amounts falling due within one year

Trade creditors

Other taxation and social security
Other creditors

Accruals and deferred income

18 Deferred income

Deferred income I included within:
Creditors due within one year

Deferred income at 1 September 2019
Released from previous years
Resources deferred in the year

Deferred income at 31 August 2020

2020 2019

£ £
107,905 150,452
119,895 113,202
127,871 108,828
202,080 253,466
557,551 623,048
2020 2019

£ £
57,686 183,087
183,987 188,010
(183.987)  (188,010)
57,686 183,087
57,686 183,987

At the balance sheet date the Federation was holding funds received in advance for the next school year.
This consists of income for school trips, school meals and funding received in advance.
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19 Funds
Balance at Gains, Balance at
1 September losses and 31 August
201¢ Income Expenditure transfers 2020
£ £ £ £ £
Restricted general funds
General Annual Grant (GAG) - 6,850,936  (6,832,566) (27,370) -
Other DfE / ESFA grants - 723,481 {723,481) - -
Other government grants - 332,564 (332,564) . -
Teaching School 53,594 136,032 (143,921} - 45,705
Other restricted funds - 24,255 (24,255) - -
Pension reserve {3,443,000) - {448,000) {274,000)  (4,189,000)
(3,395406) 8,076,268  (8,502,787) (301,370)  (4,123,295)
Restricted fixed asset funds
Fixed asset fund 29,874 36,598 - (20,024) 46,448
Capital expenditure from GAG 28,833,555 - (745,983) 71878 28,159,450
28,863,429 36,598 (745,983) 51,864 28,205,898
Total restricted funds 25,468,023 8,112,866  (9,248,770) (249,516} 24,082,603
Unrestricted funds
General funds 852,646 502,961 (490,533) {24,484) 840,580
Schoof fund 58,408 222,398 {(223,491) - 57,315
911,054 725,359 (714,024) (24,484) 897,905
Total funds 26,378,077 8,838,225  (9,962,794) {274,000) 24,880,508
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19 Funds {Continued)

The specific purposes for which the funds are to be applied are as follows:

General Annual Grant must be used for the normal running costs of the College. Under the funding
agreement with the Secretary of State, the Federation was not subject to a limit on the amount of GAG that
it could carry forward at 31 August 2020,

The restricted grant income in the year all relates to the provision of education for tha students attending
the Federation.

The pension provision equates to the deficit on the L.ocal Government Pension Scheme FRS102 valuation.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the
event of academy closure, outstanding Local Government Pension Scheme lizbilities would be met by the
Department for Education. The guarantee came into force on 18 July 2013,

Restricted Fixed Assets Funds represent capital funding received from the ESFA and other sources. In
accordance with the accounting policies set out in note 1, assets are capitalised where applicable, and
depreciation is charged to this fund over the assets' useful economic life. Where costs are not capital in
nature they are charged directly to this fund as an expense.

The School fund is designated by governors for use in a variety of different areas, including school frips.
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18 Funds {Continued)

Comparative information in respect of the preceding period is as follows:

Balance at Gains, Balance at
1 September losses and 31 August
2018 Income Expenditure transfers 2018
£ £ £ £ £
Restricted general funds
General Annual Grant (GAG) 102,836 6,632,807  (6,538,341) {97,402) -
Other DfE / ESFA grants - 326,100 (326,100) - -
Other government grants - 323,736 (323,736) - -
Teaching School 54,626 143,230 {144,262) - 53,594
Other restricted funds - 22,490 (22,490) - -
Pension reserve (1,855,000) - (316,000)  (1,278,000)  (3,449,000)

(1697,538) 7,348,463  (7,670,929) (1,375402)  (3,395,406)

Restricted fixed asset funds
Fixed asset fund - 103,944 {6,865) (67,205) 29,874
Capital expenditure from GAG 29,453,794 (784,846) 164,607 28,833,555

1)

29,453,794 103,944 (791,719) 97402 28,863,429

Total restricted funds 27,756,256 7,452,407 (8,462,640) (1,278,000) 25,468,023
Unrestricted funds

General funds 758,781 623,221 {529,356) - 852 646

School fund 67,809 373,109 (382,510) - 58,408

826,590 886,330 (911,868) - 911,054

Total funds 28,582,846 8448,737  (9,374,508) (1,278,000) 26,379,077
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20

Funds {Continued)
Total funds analysis by academy
2020 2019
Fund balances at 31 August 2020 were allocated as follows: £ £
Catmose College 1,045,066 1,088,815
Catmose Primary 376,443 353,197
Harington School (477,898) (477,364)
Total before fixed assets fund and pension reserve 943,611 964,648
Restricted fixed assef fund 28,205,808 28,863,429
Pension reserve (4,169,000)  (3,449,000)
Total funds 24,880,509 26,379,077
Total cost analysis by academy
Expenditure incurred by each academy during the year was as follows:
Teaching and Other costs
educational Other support  Educational axcluding Total Total
support staff staff costs supplles depreciation 2020 2019
4 £ £ £ £ £
Catmose College 4,148,334 1,430,935 161,237 1.274,23% 7,004,745 6,634,108
Catmose Primary 476,363 209,785 36,285 173,672 896,105 841,469
Harington School 995,461 53,490 93,006 173,814 1,315,961 1,114,083
5,620,158 1,694,210 280,618 1,621,825 9,216,811 8,588,660

Analysis of net assets between funds

Fund balances at 31 August 2020 are
represented by:

Tanglble fixed assetls

Current assetfs

Creditors falling due within one year
Aceruals and deferred income

Defined benefit pension liability

Total net assets

Unrestricted Restricted funds: Total
Funds General Fixed asset Funds

£ £ £ £

- - 28,159450 28,159,450

948,163 551,998 46,448 1,547 609
(219,897) (337,654} - {557,5561)
168,639 (168,639) - -
- (4,169,000) - (4,169,000)

897,905  {4,123,285) 28,205,808 24,980,508
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20 Analysis of net assets between funds {Continued)
Unrestricted Restricted funds: Total
Funds General Fixed asset Funds
£ £ E £

Fund balances at 31 August 2019 are

represented by:

Tangible fixed assets - - 28,833,565 28,833,555
Current assets 1,070,678 517,918 25,874 1,618,470
Creditors falling due within one year (159,624) (454,324) - (623,948)
Defined benefit pension liability - (3,449,000) - {3,448,000)
Total net assets 911,064  (3,395406) 28,863,429 26,379,077

2t Pension and similar obligations

The Federation's enployees belong to two principal pension schemes: the Teachers' Pension Scheme
England and Wales (TPS) for academic and related staff: and the Local Government Pension Scheme
{LGPS) for non-teaching staff, which is managed by Leicestershire County Council. Both are mult-
employer defined benefit schemes.

The pension costs are assessed in accordance with the advice of independent qualified actuaries. The
latest actuarial valuation of the TPS related to the period ended 31 March 20186, and that of the LGPS
related to the period ended 31 March 2019.

Contributions amounting to £127,871 (2019: £106,828) were payable to the schemes at 31 August 2020
and are included within creditors.

Teachers' Pension Scheme

Introduction

The Teachers’ Pension Scheme (TPS) is a statutory, contributary, defined benefit scheme, governed by the
Teachers’ Pension Scheme Regulations 2014. Membership is automatic for teachers in academies. Al
teachers have the option to opt out of the TPS following enrolment.

The TPS is an unfunded scheme to which both the member and employer makes contributions, as a
percentage of salary. These contributions are credited o the Exchequer. Retirement and other pension
benefits are paid by public funds provided by Parliament,

Valuation of the Teachers’ Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS
in accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014
published by HM Treasury every 4 years. The aim of the review is to specify the level of future
contributions. Actuarial scheme valuations are dependent on assumptions about the value of future costs,
design of benefits and many other factors. The latest actuarial valuation of the TPS was carried out as at
31 March 2016. The valuation repert was published by the Department for Education on 5 March 2019,
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21 Pension and similar obligations {Continued)

The key elements of the valuation and subsequent consultation are:

» employer contribution rates set at 23.68% of pensionable pay (including a 0.08% employer
administration charge)

* t{otal scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for
service to the effective date of £218,100 million, and notional assets (estimated future contributions
together with the notional investments held at the valuation date) of £196,100 milllon giving a
notional past service deficit of £22,000 million

+ the SCAPE rate, set by HMT, is used to determine the notional investment return. The current
SCAPE rate is 2.4% above the rate of CPI. The assumed real rate of return is 2.4% In excess of
prices and 2% in excess of eamnings. The rate of real earnings growth is assumed o be 2.2%. The
assumed nominal rate of return including earnings growth is 4.45%.

The next valuation result is due to be implemented from 1 April 2023,
The employer's pension costs paid ta the TPS in the period amounted to £852,389 (2019; £544,731).
A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website,

Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme. The
Federation has accounted for its contributions to the scheme as If it were a defined contribution scheme.
The Federation has set out above the information available on the scheme.

Local Government Pension Scheme

The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustes-
administered funds. The total contributions are as noted below. The agreed contribution rates for future
years are 22.2% for employers and 5.5% to 12.5% for employees.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the
event of academy closure, outstanding Local Government Pension Scheme llabilities would be met by the
Department for Education. The guarantee came into force on 18 July 2013.

Total contributions made 2020 2019
£ £

Employer's contributions 335,000 244,000
Employees’ contributions 90,000 65,000
Total contributions 425,000 309,000
Principal actuarial assumptions 2020 201%
% %

Rate of increase in salaries 2.7 3.3
Rate of increase for pensions in payment/inflation 22 23
Discount rate for scheme liabilities 1.7 1.9
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21

Pension and similar obligations

{Continued)

The current mortality assumptions include sufficient aliowance for future improvements in mortality rates,

The assumed life expectatlons on retirement age 65 are:

Retiring today

- Males

- Females

Retiring in 20 years
- Males

- Females

Scheme liabilities would have been affected by changes in assumptions as follows:

0.5% decrease in Real Discount Rate
0.5% increase in the Salary Increase Rate
0.5% increase in the Pension Increase Rate

The Federation's share of the assets in the scheme

Equities
Bonds
Cash
Property

Total market value of assets

The actual return on scheme assets was £(85,000) (2019: £298,000).

Amount recognised in the Statement of Financiat Activities

Current service cost
Past service cost
Interest income
Interest cost

Total operating charge

2020 2019
Years Years
215 21.2

23.8 234

222 22.2

252 247
2020 2019
£'000 £'000
1326 1,243

128 198

1177 1,018
2020 2019

Fair value Fair value
£ £
3,185,000 2,929,000
1,551,000 1,566,000
214,000 151,000
428,000 404,000
5,348,000 5,050,000
2020 2019

£ £
712,000 398,000

- 108,000
(100,000) {129,000)
169,000 183,000
781,000 560,000
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21 Pension and similar obligations {Continued)
Changes in the present value of defined benefit obligations 2020
£
At 1 September 2019 8,499,000
Current service cost 712,000
Interest cost 169,000
Employee contributions 40,000
Actuarial loss 89,000
Benefits pald {42,000)
At 31 August 2020 9,617,000
Changes in the fair value of the Federation's share of scheme assets
2020
£
At 1 September 2019 5,050,000
Interest income 100,000
Actuarial loss/(gain) {185,000)
Employer contributions 335,000
Employee contributions 90,000
Benefits paid {42,000)
At 31 August 2020 5,348,000
22 Reconciliation of net expenditure to net cash flow from operating activities
2020 2019
£ £
Net expenditure for the reporting period (as per the statement of financiat
activities) (1,124,569) (925,768)
Adjusted for:
Capital grants from DfE and other capital income (36,598) (103,944)
Investment income receivable (14,2686) (12,949)
Defined benefit pension costs less contributions payable 377,000 262,000
Defined benefit pension scheme finance cost 68,000 54,000
Depreciation of tangible fixed assets 745,983 784,846
Decrease in debtors 128,105 106,517
{Decrease} in creditors (66,397) (72,174)
Net cash provided by operating activities 78,258 92,527
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24

26

Analysis of changes in net funds
1 September Cashflows 31 August

2018 2020

£ £ £

Cash 1,323,566 60,080 1,383,646

Cash equivalents 60,117 {2,836) 57,281
Related party transactions

Owing to the nature of the Federation's operations and the composition of the board of trustees being
drawn from Jocal public and private sector organisations, transactions may take place with organisations in
which the Federation has an interest. All transactions involving such organisations are conducted at arm's
length and in accordance with the Federation's financial regulations and normal procurement procedures.
The following related party transaction took place in the period of account.

The Federation paid R&H Technical Services, a business in which the husband of N Ray, the Federation
Chief Financial Officer, has an interest, £34,084 (2019 - £60,438) in respect of electrical contract services.
The total amount relates to a number of different supplies and there was no individual contract for a series
of supplies that exceeded £20,000.

Some of the Governors have children who are pupils at the Academy, consequently there will be
transactions between those Governors and the Academy in respect of their children’s education. These are
on the same basis as other pupils at the Academy.

Memboers' liability

Each member of the charitable company undertakes to contribute to the assets of the company in the
event of it being wound up while he or she is a member, or within one year after he or she ceases to be a
member, such amount as may be required, not exceeding £10 for the debts and liabilities contracted before
he or she ceases to be a mamber.

No individual has a controlling interest in the charitable company.
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Teaching School account

Direct income
Government grants
Other external funding

Direct costs

Direct staff costs
Resources
Marketing

Office costs
Placement school
Travel costs
Trainers

Venue costs/ettings

Total expenditure
Surplus/{deficit) from all sources
Teaching School balances at 1 September 2019

Teaching School balances at 31 August 2020

2020

85,872
780
141

28,047
218

27,033

3,833

143,921

£

40,000
86,032

136,032

(143,921)

(7.889)

53,594

45,705

2019

96,736
1,861
50
1,593
29,876
691
13,455

144,262

£

40,000
103,230

143,230

(144,262)

(1,032)

54,628
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